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Director's

Comments
Legions of Warriors

bearing the title Marine

have marched off to war in

the defense of this great

nation since our birth in

1775. From the first am-

phibious assault at New
Providence to current ac-

tions to protect shipping in

the Persian Gulf, Marines

have answered the call to arms with professional mien

that no other military organization has been able to

match in the past 21 3 years. We continue to march!!

As the first recruiters looked for young men
with fitness of mind and body, today we seek and

recruit those same high caliber young men. With

progress comes change. ..our mission also includes

recruiting young women who are physically and men-

tally prepared to take up the challenge. Our Corps is

now the best it has ever been and recruiters can hold

their heads high with the knowledge that they are the

first step in insuring the quality of the Corps' future.

Under the past and current leadership, our

Corps has risen to the apex of military values. You as

Pacesetters have risen to the challenge of providing the

Corps with some of the best young men and women
our nation has to offer. This dedication and profession-

alism continues despite the many long hours, constant

mission pressures and diverse committments. Our "A"
Billet Marines, Sailors and hard working civilians

provide extremely strong support to those who feel the

pressure of quota. Collectively you exemplify the

word. ..teamwork.

Celebrate our Corps' 21 3th Birthday with gusto

and pride. You have contributed significantly to the

quality of our Corps and have insured that it will be

prepared for the next generation of future Marines to

assume the watch.

Happy Birthday to all members of the 6th

District Team and their families.
t

Semper Fidelis,

$
J. C. LILLY, JR.

Colonel, U. S. Marine Corps

Director

Uncovered

Guarding our tradi-

tions -- A Marine

keeps a watchful eye

while practicing pa-

trolling at the Marine

Corps Combat Train-

ing Course at Camp
Lejeune, N.C. This is

the second phase of

Warrior Training that

started at MCRD Par-

ris Island, S.C. (Photo

by IstLt Cathy M.

Engels, Camp Lejeune

PAO)
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10 November 1988
A MESSAGE FROM THE COMMANDANT OF THE MARINE CORPS

During the past year, you have continued to march throughout

the globe asking for so little and doing so much! You are truly an
exceptional Corps of Marines. Our Marines and weapons are

first rate, as is our supporting establishment. We are, by any
worldwide standard of measure, a thoroughly modern fighting

force. This reality gives us the unique opportunity to raise, even
higher, the level of professionalism throughout our Corps. In my
view, it is within our grasp to reach unparalleled heights of

peacetime preparedness. We are not going to let this opportu-

nity pass as we strive for total excellence in all that we do. To this

end, I intend to continue to emphasize our Corps' traditional val-

ues, and to change, where necessary, to reflect those values.

"The Marine Corps has no ambition beyond the perform-

ance of its duty to its country. Its sole honor derives from that rec-

ognition which cannot be denied to a Corps of Marines who
have sought for themselves little more than a life of hardship and
the most hazardous assignments in battle." These inspiring

thoughts of General Clifton B. Cates, our 19th Commandant,
sufficed for generations who fought in Korea, Vietnam and
countless other locations in the succeeding 39 years, and whom
we emulate today. The quality of a Marine's performance re-

sides in a state of mind. Only when every Marine understands
that he is first a rifleman will we field the combined arms teams
capable of deploying to do what the nation demands. We are

warriors, first and foremost. Our physical and mental being must
be concentrated on enhancing within ourselves what we call the

warrior virtues: courage, integrity, intelligence, and concerned
leadership. Our predecessors understood and possessed these

virtues. If they had not, they would not have triumphed in battle

at Belleau Wood, two Jima, the Chosin Reservior, or throughout

the I Corps tactical zone of Vietnam.

As we celebrate the 213th Birthday of your Corps, I would
ask that each of us take a moment to reflect on those Marines

who have preceded us, and to rededicate ourselves toward
achieving and maintaining the higher standard of excellence

that the nation expects of her Marines. Happy Birthday to all

Marines, to the Sailors who serve with us, to the Civilians who
support us, and to our very special Marine Corps Family.

General, U.S. Marine Corps
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Opinion

1900- 2000-

By GySgt J. Booker Simmons
Public Affairs Chief

This month is the most gratifying for anyone who's
ever earned the title "Marine." Even the ”10 percent"

seem to get their act together until at least November
llth.

Innumerable newspapers and most magazines will

bedeck their covers with awe inspiring art, recalling the

numerous battles and sacrifices the Corps has made over

the past 21 3 years. Many a goblet will be raised in

honor of august individuals who set the standards we
strive to sustain.

The dress blues bulge during their annual donning,

as the birthday cake parades past. Eyelids blink back the

tears that threaten to trickle down a weather worn face

when the last notes of "Auld Lang Syne" reach the ear

drums at Birthday Ball ceremonies Corps-wide.

We, as Marines, have a great tradition on which to

base our latest recruiting slogan, The Few, The Proud,

The Marines. But I think it is more appropriate for those

of us still serving to look inside ourselves and ask some
sensitive questions.

"Have 1 done anything to make the Corps better

than it was when I stood at the last Birthday Ball? Did I

take the time to train a young Marine, be it officer or

enlisted? Did I listen when my troops had a problem or

was I really too busy? Do I honestly care about the

people I'm entrusted to serve over, with and under? Did I

assist in the recruitment of high quality men and women
to continue the traditions I'm entrusted with?”

There are many standard excuses why many of the

questions can't be answered "yes." I believe that unless

all Marines can answer all these questions with a re-

sounding, "Hell, yes!" the future of our Corps may slip

from the heights it now enjoys. There is no room for

negative answers.

If you have been out of recruit training or The Basic

School for more than a week or two there are young

Marines behind you that can use your expertise. For

NCO's, SNCO's or Officer's in the fleet, there are many
Marines who can benefit from your leadership. Con-

versely, your ideas and thoughts are important to your

superiors. Express them and let your exuberance for

being in the Corps re-motivate those staid seniors who
may have become stoic in their approach to the Corps.

The Corps is fun. Enjoy it to its fullest.

There'll be mistakes made if the 100 percent effort is

applied to answering the questions, but at least we'll be

progressing. If we sit on our laurels and accept the

status quo, we'll die from apoplexy.

As I stand and salute 21 3 years of grand tradition

this year, I'll ask myself those questions. I'll answer,

"yes" to most and make a personal resolve to answer

them all "yes" on the 21 4th Birthday. Tradition is great,

but progress is vital to growth. I believe that those who
passed before tasked us with ensuring growth more than

in paying tribute to their deeds.

Dixie Digest



WWI Woman
Marine

answered call

then, remains

proud today

SSgt Sherry L. Gregory

PANCO, RS Jacksonville

In 1918, women's recruitment

advertising was simple and to the

point, "WOMEN WANTED! Must
have excellent character and neat ap-

pearance, with business and office

experience."

That year, 305 women re-

sponded to the Marine Corps' cal! and

opened the door to women in the

Corps.

Violet (Vi to her friends and every-

one she meets) Van Wagner Lopez

was one of the first and set the pace for

others to follow by enlisting in the

Marine Corps Reserve for four years.

Recently, Vi attended the Women
Marines Association, Fifteenth Bien-

nial National Convention in Savannah,

Ga. and was the only World War I

Veteran.

"I worked in the Adjutant Inspec-

tors Office in Washington (D.C.) and

my main job was transferring informa-

tion received from the front to the

mens' record books and writing the

next of kin," says the Kew Gardens,

N. Y. native.

Being accepted as a Marine was
not a problem even in the beginning.

According to Vi, "We didn't have any

problems with the male Marines. We

just did our jobs.

"It was hard to find a place to live

and a good rate," continues the poetry

writer, matter-of-factly. She pauses

with a smile, "After a while I did find a

place to live with a nice German family

while we were fighting in Germany."

' We didn't get uniforms

until December (1918)

because they didn't

have any.
”

The only other major obstacle

was uniforms, more specifically, the

lack thereof.

"We didn't get any uniforms until

December (1918) because they didn't

have any to give us," says Vi.

While at the Convention, Vi had

the opportunity to visit Parris Island

and see for herself how the Marine

Corps now trains young women.
"It was wonderful, just wonder-

ful," says Vi, who signed autographs

for many of the active duty Marines.

"It makes me wish that I could put on

a uniform again."

Violet "Vi" Van Wagner Lopez (left) reminisces about her active duty days with fellow WMA member Emma C. Holmes.
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Districtpays tribute to

RS Montgomery
winning team

By Sgt Raymond Braud

PANCO, RS Montgomery

Teamwork is instilled in all Marines from the time they

enter Recruit Training. We sometimes lose sight of this, as

we go on in our careers and receive personal awards, meri-

torious promotions and other commendations. But, the

fact still remains that teamwork is essential to the Marine

Corps.

This is especially true on recruiting duty.

RS Montgomery took top honors as the 6th Marine

Corps District Recruiting Station of the Year for FY 88, and

the sentiment in the Alabama capital is that teamwork did

it.

"This took a total team effort, not just from the

recruiters but from the NCOICs, MEPS Liaisons and each
person in the headquarters to make sure the recruiters had
the essentials to do their mission," says Sergeant Major

L.A. McNemar, RS Montgomery Station sergeant major.

"Everyone contributed to the common good of the RS
throughout the year and reemphasized it to each other at

All-Hands conferences and NCOIC conferences," he adds.

The sergeant major says throughout this year, as he

travelled from station to station, he saw all of the recruiters

had a good, winning attitude, to which he attributes the

station's success. "Once we started the FY, we continued

to build on the pool, and at the same time made sure they

shipped and we filled all categories. The more successful

recruiters helped those who were having a tough time some

months, and showed great esprit de Corps." the sergeant

major explains.

The only thing I tasked my recruiters with this year is

accomplishment of the mission," says Major William C.

Barnebee, Commanding Officer, RS Montgomery. "Fur-

ther success came from the recruiters and NCOICs."
Barnebee adds, "The CO doesn't make the mission.

Success is keyed on the strength of the staff and the

'fighters.' We set the battle plan, and the NCOICs and

recruiters dothe 'fighting.' I think RS Montgomery winning

RS of the Year is indicative of their dedication to mission,

professionalism, and teamwork."
Staff Sergeant Donald Browne, NCOIC of RSS Mobile

says the recruiters knew the RS had a chance at Station of

the Year at about mid-year, and everyone was working for

that goal.

RSS Mobile received honors also, as the 6th Marine

Corps District RSS of the Year. "Our key to success was
good, old-fashioned, hard work,” says Browne. "We work

in a good area. Our recruiters also used steady prospecting

and teamwork."

The recruiters of RSS Mobile used every asset avail-

able to them to consistantly make mission. "They are hard

workers and used their time to their best advantage. They

also used high school visits, career days and sweat to do so

well," Browne says.

"Being RSSofthe Year wasn'ta goal atthe outset, but

when we did so well in the Spring Campaign, we knew we
had a chance, and continued to get involved and push for

it,” he concludes.

Dixie Digest



RSSJohnson City

Close-knit 'family' takes recruiting seriously

By Sgt Mike Ford

PANCO, RS Nashville

Recruiting Substation Johnson
City, Tennessee lies in the far-eastern

corner of the Volunteer state and en-

compasses 4,491 square miles in 1

1

counties. The RSS has three Perma-
nent Contact Stations: one in Bristol,

Va., another in Kingsport, Tenn., and
the third in Greeneville, Tenn.

Master Sergeant Larry L. Rocke,
the NCOIC, has one Marine at the RSS
and one at each PCS. Prior to MSgt
Rocke arriving in 1985, the RSS had
been Station of the Year two years in a

row. They received the honor again in

1985 by writing 105 contracts under
Rocke's direction. Since October
1 986, RSS Johnson City has written

394 contracts with 30 discharges, an

average of 131 contracts per year.

According to Top, camaraderie and
teamwork played a big part in the

station's consistency.

"This is a family," he says.

"These are my people. I have the best

trained, professional recruiters in Re-

cruiting Station Nashville. We don't

always do it right, but we learn from

our mistakes. We work hard to keep a

balance and our goal is to work all our

areas two to three percent better than

everybody else."

He says it all begins with the

Marine Corps recruiter. "I don't be-

lieve it all starts at Parris Island," he

explains. "I believe it starts in home-
town USA. The recruiters plant the

seed, cultivate it, groom it, then pre-

pare the applicant for recruit training.

We do all these things for a young man
or woman prior to them hitting the

yellow footprints.

"I'm not taking anything away
from the drill instructors," says Top.

"They arevery professional. I just feel

that sometime, somewhere, a Marine

got involved which started the proc-

ess. It might have been a career day or

a color guard, but it starts in the home-
town."

The NCOIC is not alone in feeling

that way. Sgt Jeff Wootten, a recruiter

for 31 months, believes very strongly

that he is "where it begins."

”1 get a lot of job satisfaction be-

cause this area is deprived in the job

market. My recruiter helped with my
future and if I can do that with some-
one else I feelgood," he says. The27-
year-old works out of the Kingsport

office and says even though the re-

cruiters are fairly spread out, they

seem to be a very close-knit bunch.

'We do a lot of things

together outside of recruiting

to stay motivated.

'

"We do a lot of things together

outside of recruiting to stay moti-

vated," he adds. "SSgt Mike Santos

is about to leave and I'll miss him be-

cause he's a good staff NCO. Up here

we depend upon each other for every-

thing. When somebody's down we
pick them up."

Sgt Daniel Quimiro, 27, works
out of PCS Bristol, a city that is split in

half by the Tennessee-Virginia state

line. A recruiter with three months
under his belt, he volunteered for re-

cruiting duty because drill instructor

school was full and he wanted to expe-

rience what else the Marine Corps had

to offer.

"I like talking about the Marine

Corps," he says. "Out here I get a

chance to show people who know
nothing about the Corps, what it's all

about. They see you with your family

in town or at the office in uniform and

they realize that Marines are human
beings not machines.”

Talking about the Marine Corps is

what recruiting is all about. In small

towns and rurai areas a recruiter is the

only example available to the people,

according to Sgt Terry Mathews, who
works at the RSS. "I love talking to

people and I love talking about the

Marine Corps," hesays. "Beingableto

putyourthoughts into words, together

with a good personality will get your

message across."

Sgt Mathews, a staff sergeant

selectee, isdriven by ambition. "I want

to put good people in the Corps and if

the numbers are there when they need

to be I want a shot at meritorious

gunny," he explains. "Out here you

are the only person who can make
yourself successful. I wantto continue

to do better than I have done in the

past."

The fourth recruiter on the

Johnson City team was born and raised

in Greeneville, Tenn., where he now
works. GySgt John W. Johnson, 35, a

Marine for 1 5 years, wanted to do

something involved with helping Ma-

rines. A competitive shooter on the

Marine Corps Shooting Team at Quan-

tico for several years, he had injured

himself and realized he might have to

make a change in his career. He spoke

with his Commanding Officer and de-

cided to try recruiting duty.

"I'm from Greene County, and I

had a rough time when I was growing

up," he says. "I wanted to provide

some young man or woman with what

I didn't have."

In GySgt Johnson's case, he left

Greeneville in 1971 and returned in

1988. He saysthe long absence didn't

hurt at all. "I'm putting sons and

daughters of the people I went to

school with into the Marine Corps," he

explains. "I have an advantage be-

cause I'm known in the community and

I'm working with parents I've known
for a long time. My reputation and

family name speak for themselves.

That doesn't make my job any easier,

but it sure helps support it."
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Sgt Henri Bradford

A poolee shows his motivation during calis-

thenics at RSS Clearwater's recent function.

Poolee functions

motivate, prepare
future recruits

recruiters do a good job of teaching us about the Marine

Corps and what it takes to be a good Marine."

For poolee Jerry Bates, the training and education he

receives at the poolee functions is worthwhile.
'

'I think that

this is a good way to learn about the Marine Corps and

would like to see it more than once a month. The physical

training and academics are interesting and beneficial. I will

be better prepared for recruit training. I also get information

and tips to help me with referrals," he comments.

GySgt Radke says the information given to his poolees

seems to be working well. "Just about all of my boot camp
grads have come back to say they felt the academics and

training they received while in the DEP helped them at Parris

Island. They found if they left with a good attitude, paid

attention to the academics and worked out, they had little

trouble with recruit training," he explains.

By Sgt. Henri R. Bradford

PANCO, RS Orlando

They were not in a classroom, or listening to a college

professor. They were learning something to help them
along a distant road.

Poolees of RSS Clearwater, Fla. were learning skills to

help them in recruit training and afterwards.

According to GySgt Jeff Radke, assistant NCOIC,

while classes, such as rank structure, first aid, the M-16
service rifle and physical training prepare the poolees,

attitude is the important factor. "I believe that being pre-

pared with essential subjects knowledge is important, but

your poolees also need a good, positive attitude to make it

through recruit training.

"It'satough, demanding time. We want to make sure

they know to take it one day at a time," Radke continues.

"If they leave home with the attitude they will do well, they

will be successful recruits."

Another positive aspect of the poolee functions is the

physical training aspect. "They really feel a sense of

belonging and of teamwork on the formation runs," he

says. "They really enjoy the camaraderie that comes with

doing something as a team."

The recruiters feel positive about sharing information

and preparing their young men and women for boot camp.

"I think these functions are a great idea," says Scott

MacWherter. "It's a good way to get in shape and to

prepare for Parris Island. I learned a lot and will have a 'leg

up' on the other recruits when I get to training. The

Sgt Henri Bradford

SSgt Mike Richards gives RSS Clearwater poolees a class

on rank structure.

Dixie Digest



Sgt M. Kissling

Jim Hage senses the

pressure from challenger

Brad Ingram as the two
jockey for the lead in the

closing miles of the 1 3th

annual Marine Corps

Marathon.

Washington lawyer masters 'People’s Race’

By Sgt Chris Lawson
MCCDC, Quantico, Va.

WASHINGTON, D.C. - Fighting

gusting winds and stiff competition,

Jim Hage from Washington, D.C.,

won the 13th Annual Marine Corps

Marathon Nov. 6, in a time of 2:21 .59.

Hage fought off second place

finisher, Brad Ingram for the win. A
two-time Marine Marathon winner,

Ingram, from Mansfield Ohio, crossed

the tape at 2:22. 1 8.

Coming in third for the men in the

celebrated "People's Race" was John
Stephens of the British Royal Navy,

who made it a race to the end and

added to one of the closest Marine

Marathon finishes ever. Stephens

posted a time of 2:22.27.

Twenty-two year old Lori

Lawson, a medical student from Phila-

delphia, Pa., was the top female fin-

isher with a time of 2:51 .26. Lawson

bested Ann Wehner, of Newark, Del.,

and Mary Lynn Pastizzo, of Avon,

Conn. They came in second and third

with times of 2:51.44 and 2:55.28,

respectively.

In addition, Ken Archer won his

eighth Marine Corps Marathon while

competing in the Wheelchair Division.

Archer, a former Marine who was dis-

abled in Vietnam, downed his closest

rival, Tim Whitehead, by morethanten

minutes. Whitehead came in at

2:27. 1 7, and third place finisher Ken-

neth Carnes was third in the wheel-

chair race with 2:32.46.

Hage, Lawson and Archer placed

first in a field of 1 2, 1 97 runners who
raced through the scenic streets of

Washington, D.C., in a race which

originated to celebrate the birthday of

the Marine Corps.

The 1 988 race was the largest in

the 13-year history of the marathon.

What began in 1976 with a field of

1.175 runners has ballooned into

what is considered to be the largest

amateur race in the country, hence the

nickname, "People's Race."

For runners like Hage, the mara-

thon offered a chance to take home a

major victory and avenge past losses.

Hage, a lawyer, said he came to this

year's race not looking forany specific

time - just to win.

"I came knowing I had to beat

Ingram," said Hage. "I trailed him

early in the race and tried breaking him

a half dozen times. I was lucky to hold

on in the end."

In addition to the thousands of

civilians who ran the race, more than

788 U.S. Marines braved the course.

One of the first Marine finishers was
Captain Edward Daniel, who crossed

the tape at 2:35:27.

Daniel, a scout-sniper instructor

at Marine Corps Combat Development

Command, Quantico, Va., was back

for his third Marine Marathon. He ran

the race in 1982 and again in 1985.

This was his best finish ever.

"The last three miles were very

unpleasant," he said. "I was just

looking for the finish line." Daniel

expected to be "quite sore" for work

Monday following the race, but said

he'd be back on the job, "without a

doubt."

More than 2,000 Marines were

required to staff the marathon base

camp and the water points and aid

stations along the way. Almost 350

naval medical personnel were on hand

to give assistance if needed.

"I'm proud of every one of them,

both the runners and all the Marines

and volunteers who supported them,"

said Marine Commandant, General

A. M. Gray. "Itwasaprouddayforthe

country and the Corps."
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Compiled from reports

by all PANCOs

District Recruiter

of the Ye

credits

husband

"Achieving 131 percent of her assigned contracting

mission, Gunnery Sergeant Rose's motivation, untiring

devotion and superb recruiting skill earned her recognition

as the 6th Marine Corps District Recruiter of the Year.''

That's how the citation read which recommended Gunnery

Sergeant Arrie M. Rose for her Navy Commendation
Medal. Rose wrote a phenominal 51 net contracts for the

year.

"I didn't even think about Recruiter of the Year until

the other recruiters brought itto my attention in July," she

says, "and after some friendly challenges, that's when I

decided to go for it."

And go for it she did. The RS Jacksonville recruiter

took the challenge, and in the last three months, enlisted a

total of 28 new Leathernecks. She capped off the year by

writing 1 2 contracts in September alone.

"Recruiting is the hardest job I've ever done in the

Marine Corps," says the Philadelphia native, "but if you

Recruiter

of the Year

Stations laud

top producers

stay with systematic recruiting, it will work for you."

Recruiter of the Year is a very prestigious award.

Gunnery Sergeant Rose gives a lot of the credit to the

Command Group who provided her tremendous support

and kept her motivated.

"But I must say that I could not have been a recruiter

at all if it weren't for my husband, Bill. He allowed me to be

successful out here," says the 12 year veteran. "His

understanding was the bottom line and in fact, if I could

pick one asset that helped me the most. . .it would be my
husband."

Competitive

colleagues

prompted

excellence

in RS
Montgomery

Staff Sergeant Steve Clark, the RS Montgomery

Recruiter of the Year, attributes his success this year to a

good start and keen competition in his office and through-

out the District.

The Georgians, Ala., native's honor came on top of

numerous awards received by RS Montgomery and RSS
Mobile and came two months before Clark's scheduled

rotation.

"I set goals for myself throughout. the year to win

awards. I goaled all of the District campaigns and goaled

myself at 1 2 contracts per quarter," he says.

Clark did win the Spring Campaign and was meritori-

ously promoted to staff sergeant. "I attribute a lot of my
success during my tour to excellent support from my
NCOIC and the operations section at the RS Headquarters.

10 Dixie Digest



They both gave me tremendous support throughout the
year," Clark adds.

For being named RS Recruiter of the Year, he was
awarded a Navy Achievement Medal, aplaqueandanNCO
sword. The sword was courtesy of the Panama City Marine
Corps League Detachment.

"If a recruiter continuously prospects, uses his pool

and NCOIC, he will be a success," says the 31-year-old

Motor Transport Marine. "Additionally I have the support
of my wife. She takes care of everything that isn't related

to recruiting. This frees me to concentrate on just recruit-

ing."

0(8T HQ ATLANTA

momauk

• r Mindset

important to

RS Macon's best

hi macon**
*- i

The Recruiterof theYearfor RS Macon, Staff Sergeant
Ariel Tamayo, credits a "positive mental attitude" for his

success. Working out of RSS Marietta, Ga., he wrote 47
contracts with six discharges for a 3.42 net production

average.

The 27-year-old says the right attitude is what keeps
him going, no matter how rough it gets.

He also relies heavily on his pool program and the

telephone. "About 60 percent of my contracts come from

phone calls," says Tamayo. "Most of the people I call are

eitherfrom PPC's or pool referrals. I couldn't have done as

well as I did without my poolees."

Asof September 30, 1 988, Tamayo has 21.5 months
on production with 79 contracts and seven discharges for

a 3.35 net production average.

TEMMESSEE

flfl NASHVILLE

Tupelo yields

RS Nashville's FY 88 hero

Staff Sergeant Gary A. Crocker of RS Nashville wrote

42 contracts for the year with only two discharges.

"I missed my goal for the year of 60 contracts," he

says. "I wantedtogetontopandstayontopbutit wasnot

easy. The adrenaline really gets going out here when you're

competing against each other."

Recently meritoriously promoted, he says he's faced

burn-out. When that happens he goes back to the basics.

"I look at old cards and scrub old lists," he explains.

"There's always somebody who wants to be a Marine.

When I start talking to an applicant I get pumped up. If they

see that you're demotivated they aren't going to be very

enthused about the Marine Corps."

He says his motivation came from the fact that an RSS
Tupelo Marine had never made Recruiter of the Year. "I

don'tliketogiveupeither," he adds. "SSgtPaul R. Santos,

my NCOIC, helped me in that area. He was the main drive

behind my motivation.”

RSS Tupelo covers 11,410 square miles and Crocker

covers his share of them. He works 28 schools, including

non-working schools, which are nonetheless productive

for him. According to Crocker, "You've got to be willing to

drive the extra mile, work the extra hour or make the extra

call," he stresses. "If you're not willing, you're not ready

to be successful."

RS Orlando's

contract leader

calls persistence

his success secret

Gunnery Sergeant Edwin Montanez agrees with this

philosophy. "It takes a lot of determination, persistence,

hard work and attention to detail to make it as a "street

recruiter," he says.

The RSS West Palm Beach, recruiter wrote 51 con-

tracts to become RS Orlando's Recruiter of the Year.

Montanez works out of PCS Ft. Pierce and credits his

success largely to his command recruiter, Corporal Ellis

Poindexter. "He really came through when I needed help

the most. He took a large part of the daily work load off me
and helped me find the quality individuals we're looking for.

His help pushed me 'over the hump' and he did an outstand-

ing job selling our applicants on the careers that are open to

them," he explains.

"My pool had a large hand in it too," he adds.

"Approximately 24 percent of my contracts came from my
poolees. We work closely with them, explaining whattype

of people we are looking for. When they come across them,

the poolees can identify and partially screen them before I

talk to them.

"I feel good about how it worked out. It's tough out

here, but the rewards are worth it," he concludes.

Continued on nextpage
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NORTH CAROLINA

KB BALE1QM

'Top Tarheel'

finds recruiting fun

The battle in RS Raleigh was hard fought, but Staff

Sergeant Fletcher A. McMillan, RSS Charlotte, earned the

reward of "Top Tarheel."

McMillan wrote 36 contracts for the FY with only two
DEP discharges.

Elis first taste of recruiting duty was when he joined

RSS Charlotte in August 1 986 as a Recruiter Aide. "When
I first got out of the Marine Corps I joined the reserves,"

McMillan says. "After a few years of living the civilian life,

I wanted to get back to the life-style of a Marine. I decided

to try for the Recruiter Aide Program."

Fie says, "I found out recruiting was fun and challeng-

ing. I decided to apply for the EAD (Extended Active Duty)

Program December and have had a great time ever since."

According to McMillan, one of the best things about

recruiting is getting new Marines started off on the right

foot. "By taking these young men and women in the pool

and preparing them for boot camp, we can have a big impact

on the rest of their careers. It can be an extremely satisfying

job, especially if one becomes an honor graduate."

McMillan says his success has come from a combina-

tion of all of the things that each recruiter learns in Recruit-

ers School. "But, it also takes a lot of hard work, determi-

nation, and the help of your fellow recruiters. You can't

forget that it's a team effort."

Finest NCOICs recognized

Congratulations also go out to the NCOIC of the Year,

SSgt D. Browne of RSS Mobile.

The NCOICs of the Year for each Recruiting Station are

as follows: MSgt B.W. Herrman, RS Jacksonville; GySgt
J. Scott, RS Macon; GySgt A.C. Masiello, RS Nashville;

GySgt R. McCool, Fla., RS Orlando; SSgt J. Colley, RS
Raleigh.

Devil

Dog
i nvia

We all use the Marine Corps motto, "Semper Fi,"

in our daily conversations. We even sign letters with

"Semper Fi."

However, there were in factthree previous mottos

which were traditional, rather than official. The first,

"Fortitudine" (with fortitude), appeared around 181 2.

The second, "By Sea and by Land," was obviously a

translation of the British Royal Marines "Per Mare, Per

Terrain."

Until 1848, the third motto was "To the Shores of

Tripoli," in commemoration of Lt Presley O'Bannon's

capture of Derne in 1 805. In 1 848, after the return to

Washington of the Marine battalion which took part in

the capture of Mexico City, this motto was revised to,

"From the Halls of Montezuma to the Shores of Tri-

poli."

The current Marine Corps motto, "Semper Fi-

delis," was adopted about 1883, and is shared with

England's Devonshire Regiment.

"The Marines' Hymn," (which by the way should

never be referred to as Marine Corps Hymn), is the

oldest of the offical songs of the Armed Services.

Although its origin is obscure, the words date back to

the 19th century and the author remains unknown.
The music comes from the opera "Genevieve de Bra-

bant" which was written by Jacques Offenbach and

first performed in Paris in 1859. The Marine Corps

holds the copyright which is dated August 19, 1919.

We have all heard the famous Marine Corps March

"Semper Fidelis." This was one of John Phillip

Sousa's most famous works and was written in 1 888
during his tour as leader of the Marine Band. "Semper
Fidelis" is played traditionally during parades and re-

views of Marines. It is the only march authorized for a

Service by Congress.

The Marine Band is known as the "President's

Own." The "President's Own" wasestablished by an

Act of Congress in July 1 798, more than a century

before the bands of the other three Services. They

have performed at White House functions for every

President except George Washington. Thomas Jeffer-

son was especially fond of the band.

The Marine Band tours the country each fall, and

has done so ever since John Phillip Sousa started the

practice in 1891. However, one section of the band

always stays in Washington to fulfill its traditional

primary mission: "To provide music when directed by

the President of the United States, the Congress of the

United States, or the Commandant of the Marine

Corps."
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Georgia recruiter's wife

named Teacher of the Yeah

By SSgt Douglas W. Allen

PANCO, RS Macon

Gwendolyn J. Leighty, wife of

Staff Sergeant Christopher A . Leighty,

a recruiter at PCS Carrollton, Georgia,

made a big impression at Whitesburg

Elementary School in Whitesburg, Ga.

She was recently voted Teacher of the

Year for last school year.

This was a big accomplishment

forthe 27-year-old third grade teacher

because it was her first year to teach.

"I'm proud of her," says SSgt

Leighty. "I'm particularly happy about

the way she was selected. Her fellow

teachers voted herthe best. She must
have done something right."

She competed against 20 other

teachers, grades Kindergarden

through eighth.

"It was a shock for me," says

Gwendolyn, "I didn'teven knowthere
was a teacher of the year competition.

It is a real honor because my fellow

teachers selected me. I thought every-

body sawmeasa newteacher running

around like 'a chicken with my head

cut off.' I didn't see myself the way
they saw me."

Becoming a teacher wasn't easy

for the Springfield, Colorado native.

After a year of college at West Texas

State University, she married SSgt

Leighty. As a Marine wife, she packed

up and moved to Camp Lejeune, North

Carolina.

There she enrolled in Coastal

Carolina Community College at

Jacksonville, N.C., and got an associ-

ates degree. Then she transferred to

the University of North Carolina at

Wilmington, NC, which was an hour's

drive away.

This was particularly hard for her,

not only because of the commute. It

wasduring 1983andherhusband was
stationed in Beirut, Lebanon, during

the bombing there.

"I can't say how proud of her I am
for sticking with it," says herhusband

of sevenyears. "She not only finished

her degree while putting up with me
but she maintained a 3.6 grade point

average. Andshe managed thehouse-

hold budget, which wasn't easy either

because we were paying for her edu-

cation. We didn't get any grants or

money from our families."

Even though it was rough going, it

all payed off with her selection as

Teacher of the Year. Gwendolyn says

she's happy at what she's doing.

"A couple times I almost decided

to give it up," she says, "but now I'm

glad I didn't. I'mreally happy now. I'm

doing what I wantto do and doing it at

a great place too."

SSgt Douglas W. Allen

Gwendolyn Leighty

takes the time to help

one of her third-graders

with a question.
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A CloserLook

MILVETS:
linking

veterans with

prospective

employers

By Sgt Nathan Portman

HQMC, Washington, D.C.

When SgtMaj Bob Daniels retired

from the Marine Corps in 1 984, he left

Cherry Point, N.C., for Washington,

D.C. There he hoped to get a job. But

for someone who had been away from

the civilian job market for 22 years, it

wasn't easy.

"I didn't know anyone in the

area," said Daniels. "I had to pound

on a lot of doors and get involved in as-

sociations and networks where I

could talk to people about getting a

job."

SgtMaj Daniels did get several

good jobs, but had difficulty in doing

so. He knew there was a better way
for veterans to find jobs.

Daniels found that way two years

later.

After doing some referrals,

Daniels thought about starting a

company that would work with mili-

tary veterans and talk to companies
about hiring them.

Daniels started MILVETS (Mili-

tary Veterans) Associates in 1986.

He took his program to the Depart-

mentof Laborand, in 1 987, submitted

a proposal that outlined job develop-

ment and a job referral program for all

military veterans. One year later he

was awarded a contract and is now
beginning the Marine Veterans Em-

ployment Assistance Program — Ma-

rines helping Marines.

"MILVETS plans to place 210
(former) Marines in jobs over the next

12 months," said Daniels. "Initially

we will be working in the mid-Atlantic

region. However, there are compa-
nies who participate in the program

from all over the United States includ-

ing Alaska. There are even a few
companies looking for candidates for

overseas positions."

Thirty companies currently par-

ticipate in the program . Daniels antici-

pates growth to between 300 and

400 companies within the next six

months.

MILVETS specializes in compa-
nies that are owned by former Marines

or have former Marines as senior-level

managers. However, other compa-

nies are also participating in the pro-

gram.

"There are corporations that are

familiar with the Marine Corps and

expressed an interest in hiring Ma-

rines," said Daniels. "Some are spe-

cifically looking for Marines because

of their unique background, particu-

larly in training, management, leader-

ship and discipline.

Many Marines Daniels talked to,

especially those in the combat arms

field, indicated they have a difficult

time obtaining employment. To solve

this problem, MILVETS is developing

corporate job opportunities so Ma-

rines in non-technical fields will have a

better opportunity.

"We have particularly looked at

entry-level management positions,"

said Daniels. "We know the Marine

Corps is known for strong leadership

programs and feel the junior and sen-

ior NCOs will make excellent entry

level managers.

"Many of these Marines will

need retraining in certain areas, and

we have been assured by these com-

panies they have in-house training

programs the Marines can get in-

volved in," he added.

If a Marine doesn't get a job after

a referral, MILVETS doesn't just drop

him or her off the system. "We can

continue to work with them until they

are satisfied with a job they have ob-

tained," he said.

Because the program is federally

funded, it doesn't cost the companies

or the veterans anything.

The most important part of the

Marine Veterans Employment Assis-

tant Program is the job workshop and

career fairs. These fairs began in

October and will be conducted about

once a month.

"The job fairs will assist Marines

in developing a strong resume,

sharpen interview techniques, and

develop an effective job search cam-

paign," said Daniels.

Although these job fairs will be

conducted on a rotating basis primar-

ily among five main areas, Camp
Lejeune, Cherry Point, Beaufort,

Quantico and Washington, D.C.,

Daniels noted they will take job fairs

on the road.

"If we get a call from an area

where there is great interest in the

program, such as Millington, (Tenn.),

where there are a lot of retirees, then

we could take our job fair there," he

said. "We will be able to go to almost

any location in the mid-Atlantic region

to put on a one-day fair as long as there

is an interest from a large number of

retirees or recently separated veter-

ans."

In addition to a resume, the vets

should also bring their DD21 4 if avail-

able.

Anyone interested in the pro-

gram should make contact with MIL-

VETS within 90 days of separation by

calling (301) 499-6245. Information

on the Marine Veterans Assistance

Program will be available at Family

Service Centers.

Like SgtMaj Daniels, most Ma-

rines will eventually have to re-enter

the civilian job market. But, now they

won't have to face it alone; there will

still be Marines helping Marines,

through the Marine Veterans Assis-

tance Program.
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Women
eligible for

Marine

Security Guard

duty

HQMC
Washington, D.C.

Women Marines are now eligible

for assignment to fill category "B”

billets at selected Marine Corps Secu-

rity Force (MCSF) Companies and
Marine Barracks worldwide. The
women will be assigned to guard bil-

lets in MCSF units beginning in the

first quarter of FY 89. Initially, Ma-
rines so assigned will perform duties

as guards at eight locations.

Women Marines will be assigned

on a voluntary basis, and they must
meet the criteria contained in MCO
1300.20G. Additionally, they must
be lance corporals or below who have

completed primary MOS training and

have completed 1 2 to 1 8 months duty

in their primary MOS. Thewomenwill
be trained using the same standards

and syllabus as their male counter-

parts. They will then serve the stan-

dard tour length at a security force

location.

The Corps' objective is to assign

approximately 50 women Marines to

MCSF guard duties within a year. This

will provide adequate experience with

which to evaluate any changes neces-

sary to refine the program. The first

women will be assigned to Marine

Barracks atGuam, Hawaii, Japan, and

Annapolis, andto MCSFcompaniesat
London, Naples, Norfolk, and Rota,

Spain.

Qualified women who are inter-

ested are encouraged to submit for

assignments MCSF duty via AAform
to CMC (MMEA-85).

Scholarship

applications

available

The Marine Corps Scholarship

Foundation is a non-profit, tax-ex-

empt corporation of volunteer Ma-

rines, former Marines and friends of

Marines, dedicated to the sole pur-

pose of providing financial assistance

in the form of scholarships to sons and

daughters of U.S. Marines and to chil-

dren of former Marines who have hon-

orably served our Country and Corps.

One year scholarships are

awarded annually. They are limited to

undergraduate studies at accredited

educational/technical institutions.

Approximately 400 scholarships are

awarded annually ranging from $500
to $1,800. Eligibility criteria include

the following:

1) Students must be the son or

daughter of an active duty or reserve

U.S. Marine in good standing, or the

son or daughter of a U.S. Marine

honorably or medically discharged or

deceased.

2) The combined family gross

income cannot exceed $30,000.

High school seniors and college

students must write to the Foundation

requesting an application packet. The

submission deadline for completed

applications is 1 February of each

year. Students should write to:

Marine Corps Scholarship Foundation

P.Q. Box 3008
Princeton, N.J. 08543

Recruiting

Service

awarded

Meritorious

Unit Citation

HQMC
Washington, D.C.

The Secretary of the Navy has

approved the Meritorious Unit Com-
mendation for Marines who were in

the Recruiting Service for the period

October 1, 1984 to September 30,

1987.

General A. M. Gray, comman-
dant, presented theaward in a letterto

the field August 31 , 1988. In his letter

he thanked the Marines for their loy-

ally, dedication, and exemplary pre-

formance during the period.

Sobering Facts

Every 22 minutes

someone dies

as a result

of drunk

driving
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ontact Tearn Tips

How do I keep pool discharges down?
The 6th Marine Corps District ex-

perienceda 1 5% loss from the delayed

entry program duringfiscal year 1 988.

Probable causes are longer stays in the

enlisted pools, lack of contact with

poolees, and recruiter turnover. The

costs to recruiters have been a decline

in net productivity and additional

manhours necessary to replace pool

losses.

Think about it! A recruiting sta-

tion is missioned for a certain number
of enlistments each month. Any dis-

charges from the enlisted pool in-

crease the number of new enlistments

necessary to make mission. The im-

pact is a higher requirement placed on

the NCOIC and recruiters to meet the

recruiting station's needs. We will

never stop pool discharges, but if we
can cut them by 30%, we will save our

recruiters one month of additional

prospecting and contracting. This

equates to a "savings" of 2 or 3 con-

tracts for recruiters on the street.

A couple of years ago I inherited

anRSS. The firstyear we experienced

a 19% pool loss. I thought we had a

pretty good pool program with

monthly meetings, dep-out inter-

views, etc., but we still lost many that

year. One day, I was talking with MSgt
Landrum, the Rl of RS Nashville,

Tenn., an NCOIC who had a 5% pool

loss. I asked him what he was doing to

maintain such a low discharge per-

centage from his pool. He interviewed

every applicant before they enlisted,

making sure they understood they

were going to recruit training regard-

less of any problems. He also would
work to solve any problems before-

hand, if possible. After the phone call

I thoughtabout it, and I realized I had to

get involved with each applicant

As the NCOIC, I had to:

1 . Identify any potential problems that

might arise, e.g. graduation, weight

gain or loss, moral, for each enlistee.

2. Once a potential problem was iden-

tified, get with the poolee's parents,

counselor, and the poolee to solve the

problem.

3. Make the poolee understand that he

is shipping to recruit training during a

certain month. If we are trying to get

him a program, fine; but if it doesn't

come through, he must be prepared to

go open, and realize the benefits of an

open contract.

4. Make sure we developed a relation-

ship of mutual respect with the poolee,

to include roles of teacher, friend, and

counselor.

5. Make sure poolee meetings:

a. Prepare a poolee for recruit

training.

b. Build pride and a sense of be-

longing to a team or group.

6. During the poolee's DEP time,

remain alert for signs (yellow flags)

thatmay indicatea problem inshipping

or that could result in MCRD failure.

Some indications of a potential

problem are:

UPON DEP-IN

a. A senior who has a full load

and must pass every class to graduate.

b. A graduate who is delayed 9-

1 2 months out and who is not working

.

c. A senior who is not living with

his parents.

d. A person who is at max
weight.

e. A person who has a numerous

run-ins with the law.

f. Excess drug use.

g. A person who is pressured to

join at the end of the month, then de-

layed out.

POOL TIME

a. Any change in a poolee's life is

cause for recruiter concern (move out

of the house, get a new girlfriend, new
job, starts running with new crowd).

b. Talking aboutthe possibility of

shipping at a later date.

c. Poor poolee meeting atten-

dance.

d. Not going to graduate with his

class (he'll quit in April or May).

e. Starts complaining about un-

substantiated physical problems.

f. Enthusiasm over new civilian

job.

g. Sudden questions about guar-

antees, college, or overseas tours,

etc...

I'm sure you can come up with

manyflagraisersofyourown. Thekey

is the ability to isolate and resolve these

problems, therefore decreasing the

percentage of pool attrition.

By the way, my pool attrition

dropped from 1 9 to 8 percent the next

fiscal year..

MSgt K. Lewis

Contact Team

Dino

Tip of the

Month

NCOICs, try including each new working applicant's telephone

number on the new working applicant sheet. This will provide you

with a quick ready reference to follow-up on any new working

applicant who did not contract.

Dixie Digest



DistrictPacesetters

RS Jacksonville

"I have faith in Sergeant Purvis,” says GySgt C. L.

Smith, NCOIC of RSS Jacksonville Beach, Fla. "He asked

for 10 days leave in the beginning of the month and I

approved it because I can always count on him.”

Sgt Gregory F. Purvis was "well rested and ready to

go” after taking leave at the beginning of November and
claimed Recruiting Station Jacksonville's Recruiter of the

Month honors by writing five l-IIIAs out of six contracts.

"A lot of new Marines were back in the area and not

only did they provide leads, but I used them as proof

sources," says the 10-year veteran. "Keeping in touch

with my pool also pumped in more referrals than usual and

prompted me to make more phone calls than I normally do.
”

Purvis adds quickly, "I'd like to thank my NCOIC for

believing in me and letting me go on leave.”

RS Macon
Staff Sergeant Glenda Y. Paigeof RSS Florence, S. C.,

started the new FY on top, as RS Macon's Recruiter of the

Month.

She wrote five l-IIIAs out of six contracts to capture

the title for the third time since she went on production in

December 1986.

Paige moved to RSS Florence in July. She attributes

her success to her poolees and teamwork at the new RSS.

"My poolees help me a lot. Three of October's con-

tracts came from the pool,” she explains. "Also, since I

came to RSS Florence, I've received encouragement from

my NCOIC and the other recruiters here which has moti-

vated me."

RS Montgomery
Sergeant Charles Latimer of Recruiting Substation

Mobile, Alabama continues his winning ways, by writing

eight contracts in October and earning Recruiter of the

Month honors for RS Montgomery.
RSS Mobile was the RSS of the Year, and also housed

the Recruiter of the Year. "We constantly strive to do our

best in Mobile, and our NCOIC is a very positive motivator,”

says Latimer.

Latimer adds four of his contracts came from a good
working pool.

RS Nashville

Two Recruiting Station Nashville Marines shared the

title of Recruiter of the Month for October - Staff Sergeants

Randall L. Chaffin, of RSS Huntsville, Alabama and Vernon
D. Baker of RSS Chattanooga, Tennessee.

Chaffin contracted three seniors and two grads,

four of those being mental group 1-1 1 1A . Baker contracted

four, three of which were l-IIIAs. Two were Quality

Enlistment Program contracts.

Both recruiters agree that it took a lot of teamwork
and motivation to reach the top. "It takes three main

things for me,” says Chaffin, "teamwork, honesty and

motivation. I don't paint a picture that's not there. I

shoot straight, from the beginning.”

Motivation played a big part for Baker. "I had been

working on two of my contracts for the previous couple

of months and they finally came through for me,” he

explains. "I really didn't do anything different this month
than any other month.”

He echoes Chaffin's comments on teamwork and

honesty. "Teamwork always plays a big part in this

RSS,” Baker says. "The recruiters stick together and

help each other.”

RS Orlando
Although she's only been on production one month,

Sergeant Linda Noveck of RSS Tampa led the RS Orlando

"Pacesetters” as Recruiter of the Month for October with

six contracts.

"I have to attribute the largest part of my success to

my command recruiter. He really helped a lot by going to the

schools and finding the individuals we were looking for,”

she says.

"Another contributing factor was my poolees. They

kept a steady stream of people coming into the office and

getting the word out about the Marine Corps. Of course,

my team here at Tampa helped a lot too. From the NCOIC
down to the other recruiters, they gave me pointers, helped

me along and advised me on how to use all programs to my
best benefit,” she explains.

Noveck plans to "shoot” for six contacts for the

upcoming month. "I know it will take a lot of work to be

successful. You have to get in there and use what assets

you have,” she concludes.

RS Raleigh

Sergeant Jerry E. Bennett, Jr., of RSS Raleigh, wrote

five new contracts to start off FY 89 as RS Raleigh's

Recruiter of the Month.

"I wanted to get off to a good start,” Bennett says, "If

I want to make a bid for Recruiter of the Year, I need to put

on a real push from the beginning and take it one month at

a time.”

Bennett says it took hard work and steady prospecting

to capture the top spot. "But,” headds, "I plan to keep the

prospecting level high so I can repeat for November.”
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Digest Salutes
NAVY ACHIEVEMENT RS Macon RS Raleigh MEPS LIAISON NCO

RS Nashville

MFOA! OF THE QUARTER
SSgt R.N. Holman

Sgt T. Bigley

Sgt D. Assfalg

SSgt D. Anderson

Sgt R. Hannah

RS Macon
RSS Greenville, S.C.

Sgt R.L. Benton

RSS Rocky Mount, N.C.

OSS Raleigh, N.C. RS Nashville

Sgt N.G. Hendricks GySgt M.T. Greenwood
SSgt A. Tamayo SSgt D.W. Allen

Sgt T.R. Elgin

Capt T.E. Williams

SSgt F.M. Gurney
SSgt C. Banks

RS Montgomery LCpI L.A. Manning Sgt N. Crawford CERTIFICATE OF
RS Orlando

GySgt J.T. Scott SSgt J.M. Colley RECRUITING
Sgt J.E. Taylor

RS Montgomery MERITORIOUS MAST
EXCELLENCE

Sgt J.G. Hunt

Sgt M.G. SmithRS Orlando

SSgt R.A. Greene District

RS Jacksonville

PHOENIX AWARD
GySgt R.A. McCool Sgt J.E. Taylor GySgt A.M. Rose

SSgt R. Johnson Sgt M.T. Hopper Sgt B. Wheeler
RS Jacksonville

RS Raleigh SSgt M.A. Gibson CpI R.A. Calloway Sgt A.L. Pace

SSgt J.M. Colley RS Nashville RS Macon RS Macon
SSgt S.M. Szymoniak

CERTIFICATE OF RSS Knoxville, Tenn. SSgt J.L.. herb Sgt N.G. Hendricks
RS Macon

COMMENDATION Sgt G.M. Livingston GySgt R.L Benton
SSgt D.S. Haynes

Sgt H.L. Bryant RS Montgomery GySgt W.J. Billmgslea

RS Jacksonville SSgt D.M. Anderson Sgt P.C. Maloney
RS Nashville

MSgt L.L. Rocke SSgt M.G. Harvey Sgt T R. Elgin

RSS Jacksonville, Fla.

GySgt A M. Rose RS Orlando

SSgt R Johnson Sgt R.C. Cawley

SSgt G.Y. Paige
GySgt D.A. Bunch

MSgt B.W. Herrmann

Sgt L. Espinal

RS Orlando SSgt S.A. Rothrock

GySgt L.B. Mills
RS Montgomery

GySgt R.A. McCool Sgt J.R. Baioriowski
Sgt J.E. Crosby

Recruiter Honor Roll
8 contracts

Sgt C. Latimer, RSS Pensacola, Fla.

7 contracts

SSgt D.S. Haynes, RSS Gainesville, Ga.

Sgt M. Caldwell, RSS Tuscaloosa, Ala.

6 contracts

Sgt G.F. Purvis, RSS Jacksonville Beach,

Fla.

SSgt G.Y. Paige, RSS Florence, S.C.

Sgt L. Espinal, RSS South Dade, Fla.

Sgt L. Noveck, RSS Tampa, Fla.

5 contracts

SSgt J.R. Hunter, RSS Savannah, Ga.
Sgt I.J. Kelly, RSS Savannah, Ga.

Sgt A.S. Elefterion, RSS Gainesville, Fla.

Sgt D.C. Baylor, RSS Daytona Beach, Fla.

SSgt K.R. Brady, RSS Jonesboro, Ga.

MSgt B. Wilson, RSS Sumter, S.C.

SSgt R.R. Hester, RSS Augusta, Ga.

Sgt N. Rosser, RSS Macon, Ga.
Sgt F. Chapman, RSS Gulfport, Miss.

Sgt S. Boyington, RSS Pensacola, Fla.

Sgt M. Kingsbury, RSS Vestavia, Ala.

SSgt R.L. Chaffin, RSS Huntsville, Tenn.

SSgt G.A. Crocker, RSS Tupelo, Miss.

SSgt G.W. Johnson, RSS South Mem-
phis, Tenn.

SSgt T.D. Matthews, RSS Huntsville,

Tenn.

SSgt J.C. Riley, RSS Chattanooga, Tenn.

SSgt R. Griffin, RSS Tampa, Fla.

Sgt J.E. Bennett, RSS Raleigh, N.C.

4 contracts

GySgt A.M. Rose, RSS Jacksonville, Fla.

SSgt J.M. Bethea, RSS Albany, Ga.

SSgt J.L. Landry, RSS Daytona Beach,

Fla.

Sgt M.G. Smith, RSS Daytona Beach, Fla.

Sgt B. Wheeler, RSS Savannah, Ga.

CpI R.F. Page, RSS Columbia, S.C.

Sgt P.C. Maloney, RSS Florence, S.C.

Sgt J.P. Ausborn, RSS Greenville, S.C.

Sgt J.H. Pickerill, RSS Lawrenceville, Ga.

GySgt L.B. Mills, RSS Macon, Ga.

SSgt H. Williams, RSS Columbia, S.C.

Sgt W. Durham, RSS Birmingham, Ala.

Sgt T. Gay, RSS Montgomery, Ala.

GySgt D.A. Bunch, RSS Murfreesboro,

Tenn.

SSgt V.D. Baker, RSS Chattanooga,

Tenn.

SSgt J.C. Kligel, RSS North Memphis,

Tenn.

SSgt R.N. Holman, RSS Nashville, Tenn.

Sgt D.J. Assfalg, RSS Nashville, Tenn.

SgtT.W. Bigley, RSS Decatur, Tenn.

Sgt T.R. Brewster, RSS Knoxville, Tenn.

Sgt K.J. Teeter, RSS Nashville, Tenn.

Sgt J. Herner, RSS Bradenton, Fla.

SSgt L. Harris, RSS Cocoa, Fla.

Sgt P. Early, RSS Cocoa, Fla.

Sgt E. Haynes, RSS Ft. Lauderdale, Fla.

SSgt N. Haeger, RSS Ft. Myers, Fla.

GySgt M. Taylor, RSS Miama, Fla.

Sgt S. Villanueva, RSS Miami, Fla.

Sgt F. Sotomayor, RSS San Juan, P.R.

CpI D. Glover, RSS West Palm Beach,

Fla.

GySgt E. Montanez, RSS West Palm

Beach, Fla.

SSgt D. Botsford, RSS West Palm Beach,

Fla.

Sgt D.L. Lowden, RSS Greensboro, N.C.

Sgt S.E. Smalls, RSS Raleigh, N.C.

Sgt T.N. Williams, RSS Charlotte, N.C.

Dixie Digest



October 1988 Procurement Results
SHIPPING

PS Reg +

PS Reg NPS Reg M NPS Reg M NPS Reg F

Rqmt Ship % Rqmt Ship % Rqmt Ship % Rqmt Ship %
Jac 0 0 N/A 35 36 102.9 35 36 102.9 1 1 100.0
Mac 0 0 N/A 71 71 100.0 71 71 100.0 3 3 100.0
Mon 0 0 N/A 34 34 100.0 34 34 100.0 3 3 100.0
Nas 0 0 N/A 42 43 102.4 42 43 102.4 3 3 100.0

on 0 1 N/A 80 80 100.0 80 81 101.3 4 4 100.0
Ral 0 0 N/A 58 58 100.0 58 58 100.0 3 3 100.0

Dist 0 1 N/A 321 322 100.6 320 323 100.9 17 17 100.0

NPS Reg M Ground NPS Reg M Air NPS Res F Total Force

Rqmt Ship % Rqmt Ship % Rqmt Ship % Rqmt Ship %
Jac 18 19 105.6 0 0 N/A 0 0 N/A 54 56 103.7

Mac 24 24 100.0 2 2 100.0 0 0 N/A 100 100 100.0
Mon 36 36 100.0 0 0 N/A 0 0 N/A 73 73 100.0
Nas 29 31 106.9 0 0 N/A 0 0 N/A 74 77 104.1

Orl 21 21 100.0 0 0 N/A 0 0 N/A 105 106 101.0
Ral 10 1

1

110.0 0 0 N/A 0 0 N/A 71 72 101.4

Dist 138 142 102.9 2 2 100.0 0 0 N/A 477 484 101.5

SHIPPING QUALITY

% MG l-IIIA Ship % Tier 1 HSG Ship % NPS Reg 4-6Yr % QEP + CEP Rqmt
NPS Reg NPS Res NPS RegM NPS ResM TOE Ship Ship

Jac 64.9 63.2 91.9 100.0 100.0 100.0
Mac 63.5 84.6 100.0 100.0 100.0 542.9
Mon 64.9 66.7 100.0 100.0 100.0 200.0
Nas 65.2 61.3 93.5 93.5 100.0 175.0
Orl 70.2 61.9 97.6 100.0 100.0 137.5
Ral 62.3 72.7 96.7 100.0 100.0 133.3
Dist 65.5 68.1 97.1 98.6 100.0 235.5

NETNEW CONTRACTING

PS Reg +
PS Reg NPS Reg M NPS Reg M NPS Reg F

Quota NNC % Quota NNC % Quota NNC % Quota NNC %
Jac 0 0 N/A 46 48 104.3 46 48 104.3 2 2 100.0

Mac 0 0 N/A 91 103 1 13.2 91 103 113.2 5 3 60.0

Mon 0 1 N/A 56 71 126.8 56 72 128.6 4 3 75.0

Nas 0 0 N/A 60 53 88.3 60 53 88.3 4 3 75.0

Orl 0 1 N/A 102 103 101.0 102 104 102.0 6 12 200.0

Ral 0 1 N/A 67 41 61.2 67 42 62.7 4 6 150.0
Dist 0 3 N/A 422 419 99.3 422 422 100.0 25 29 1 16.0

NPS Reg 1M Ground NPS Reg M Air NPS Res F Total Force

Quota NNC % Quota NNC % Quota NNC % Quota NNC %
Jac 15 1

1

73.3 1 3 300.0 1 0 0.0 65 64 98.5

Mac 23 14 60.9 2 1 50.0 0 0 N/A 121 121 100.0

Mon 23 20 87.0 0 0 N/A 0 0 N/A 83 95 1 14.5

Nas 26 27 103.8 0 5 N/A 0 0 N/A 90 88 97.8

Orl 23 27 1 17.4 0 0 N/A 0 0 N/A 131 143 109.2

Ral 19 23 121.1 0 0 N/A 0 0 N/A 90 71 78.9

Dist 129 122 94.6 3 9 300.0 1 0 0.0 580 582 100.3

CONTRACTING QUALITY

% MGi l-IIIA NNC % Tier 1 HSG NNC % QEP + CEP Quota
NPS Reg NPS Res NPS RegM NPS ResM Contracted APR

Jac 66.0 78.6 96.0 100.0 25.0 1.64

Mac 66.0 60.0 100.0 100.0 122.2 1.66

Mon 68.9 95.0 97.3 100.0 250.0 1.90

Nas 73.2 87.5 98.2 100.0 50.0 1.63

Orl 68.7 85.2 98.3 100.0 250.8 1.81

Ral 68.1 78.3 100.0 104.3 57.1 1.31

Dist 68.3 82.4 98.4 100.8 145.0 1.67
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his Month
| flare]
in History --

UNIVERSITY OF FLORIDA

1262 09685 0606

November 1 yyy

November 1

In a test at Eniwetok in the Marshall Islands, the

United States explodes the first hydrogen bomb,

1952.

All Saints Day

November 3

The first automobile show in the United States opens

at New York's Madison Square Garden, 1900.

November 5

Susan B. Anthony is sued for $ I 00 (she didn't pay it)

for attempting to vote in the presidential election for

Ulysses S. Grant, 1872.

Sadie Hawkins Day

November 6

In the first official intercollegiate football game.

Rutgers beats Princeton, six goals to four, 1869.

November 7

Carl Stokes elected the first black mayor of a major

U.S. city — Cleveland, 1967.

November 8

General Election Day

November 9

Vietnam Veterans Memorial "Three Servicemen" statue

unveiled in Washington, D.C., 1984.

November 10

U.S. Marine Corps established, 1775.

Marine Corps Memorial dedicated, 1954.

November I 1

Veterans Day

World War I ends, 1918.

November 13

Vietnam War Memorial dedicated in Washington, D.C.,

1982.

American Education Week begins.

November 15

The Continental Congress approves the Articles of

Confederation, forerunner of the U.S. Constitution,

1777.

November 18

Five standard time zones adopted to eliminate the

confusion caused by more than 100 "local times" in

existence across the continent, 1883.

November 1 9

Seventeen acres of the Gettysburg battlefield dedi-

cated as a national cemetery; Lincoln delivers the

Gettysburg address, 1863.

Secretary of the Navy approves the Marine Corps

emblem (globe, anchor and eagle), 1868.

November 20
National Family Week begins.

national Family Week

November 2 1

Military Family Recognition Day

November 22
President John F. Kennedy assassinated in Dallas,

1963.

November 24
Thanksgiving Day.

First public streetcar service begins, in New York City.

Fare: 1 2 1

/ 2
cents to ride the horse-drawn vehicle,

1832.

November 27
Army War College established in Washington, D.C.,

1901 .

November 29
First Army-Navy football game played. Navy wins, 24-0,

1890.


